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Visiting Music Teacher - Piano | Job Description 

Reporting directly to the Head of Department, the post holder will be responsible for: 

Teaching 

• Teaching and ensuring learning of the playing of the piano.

• Supporting the planning and delivery of shows and events.
• Invoicing parents in a timely manner, collecting fees, and 

organis ing a teaching schedule.
• Communicating efficiently, accurately and courteously with 

parents, pupils and colleagues about Piano Lessons.  

• To liaise with Music staff regarding examinations and events.
• To liaise with the Directors of Music and keep them

informed of pupils’ progress and teaching or administrative
issues.

• To arrange a suitable substitute in case of absence, ensuring
that the substitute has undergone the School’s safeguarding
checks and training.

General Duties 

• Work flexibly to meet the School's requirements
including on occasion working in other departments as
directed by your line manager. This requirement is likely
to be particularly relevant during holiday periods as well
at key events in the School calendar where you may be
expected to work evenings or weekends.

• Comply with all School policies and procedures. Within
these boundaries, staff are expected to use initiative to
resolve problems and address issues.

• Be committed to safeguarding and to always promoting
the welfare of children.

• Ensure the quality standards and performance measures
applying to your area of work are met and facilitate
continuous improvements in all aspects of the post.

• Maintain a safe environment by working within Health
& Safety guidelines and being aware of your
responsibilities for health and safety.

• Value diversity and promote equal opportunities.

• Comply with GDPR and data protection legislation and
relevant policies and procedures where applicable.

• Participate in appraisal activities as required. Undertake
further training as needed to ensure up to date
knowledge and implementation of best practice.

• All Bury Grammar School’s employees are expected to
act as ambassadors for the School and promote the
organisation and its services positively and always
behave in a manner consistent with the School’s Values.

Undertake any other duties and tasks appropriate to the grade and 
character of work as may reasonably be required. 

The details contained in this job description reflect the content of the 
job at the date the job description was prepared. However, over time, 
the nature of individual jobs inevitably changes; existing duties may be 
lost, and other duties gained without changing the general character 
of the duties or the level of responsibility entailed. Consequently, the 
School will expect to revise this job description from time to time and 
will consult with the job holder in so doing. 
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Essential Desirable Method of assessment 

Qualifications 
• Music degree or equivalent qualification from accredited Music School
• GCSE English 9-5 (A*-C)

• Certificates and
application form.

Experience 

• Previous experience of teaching piano to a high level or with young

people

• Recent profession relevant 
experience

• Previous experience of teaching 
piano in a similar school.  

• Administrative experience

•Certificates and
application form.

Abilities 

• Knowledge and understanding of the piano and an ability to teach 
this to pupils effectively

• Ability to communicate effectively with pupils, parents and other 
teaching staff

• Excellent written English
• Highly organised and able to manage administration aspects of the 

role
• Able and willing to run a weekly ensemble and source appropriate 

repertoire
• Commitment to equality, diversity, and inclusion
• Recognise the importance of personal, social, health and careers 

education, including British Values
• Safeguarding requirements and the contents of Keeping Children 

Safe in Education Part 1 

• Application form,
references and
interview.

Visiting Music Teacher - Piano | Person Specification 
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Essential Desirable Method of assessment 

Personal 
Competencies and 
Qualities 

• A passion for music and a desire to share your enthusiasm with young
people

• Ability to form and maintain appropriate relationships and personal
boundaries with children and young people

• Emotional resilience in working with different behaviours
• A sense of humour
• Positive attitude, with good interpersonal skills demonstrating consistently

the positive attitudes, values and behaviour which are expected of pupils.
• Desire and ability to work well as part of a team
• Adaptability to changing circumstances and new ideas
• Commitment to support students to achieve and develop

•Application form,
references and interview.
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Application

Application is by submission of the School Application Form and a covering letter. 

Please address your letter to the Principal (no more than two sides), refer to the criteria set out in the Person Specification and outline your vision for the role, 

using Microsoft Word format.  

The Application Form and further details of this post can be found via our school website.

Please complete all sections of our application form, then submit your application and letter via the HR Pro link, by 9.00am, Friday 22nd May 2026.

Please do not submit your CV, even to supplement your application, as this will not be considered.  

Interview  

Interviews will be held no later than 2 weeks after the deadline.

We reserve the right to close the application early in the event that a suitable applicant is found before the deadline.

Employment  

Please give us details of your complete work history since leaving school/tertiary education, including current and past employers, job title, dates employed, 

and salary and explain any breaks in employment. You should clearly demonstrate how your experience, knowledge, skills and abilities match those required 

in this role, as detailed in the Person Specification, and provide examples.  

All shortlisting decisions are based on the Essential Criteria in the Person Specification and only candidates who are the closest match to the identified criteria 

will be invited for interview. 
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