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PERSON SPECIFICATION:  LAMDA Teacher
	
	Essential
Qualities without which the applicant could not be appointed
	Desirable
Qualities and attributes to differentiate between applicants who meet all of the essential criteria

	Education and Qualifications
	A good degree in a related subject.
	PGCE and/or BA in Theatre or Theatre in Education

	Experience
	· Experience of teaching young people.
· Teaching drama, speech or LAMDA syllabus content

	· Professional experience
· Background in drama, theatre or performing arts
· Experience across a variety of educational establishments
· Teaching in an independent school
· A good understanding of boarding schools, and the challenges of encouraging students to take responsibility for their own progress, setting and achieving ambitious targets.

	Knowledge 
	· Comprehensive understanding of LAMDA syllabus and exam system.
· Providing effectively for the individual needs of all children – classroom organization, learning strategies and styles.
· Ability to effectively monitor, assess, record and report pupil progress.
· Knowledge of Equality legislation and the classroom implications.
	· To have a wide knowledge of the cannon of classical texts, and an up-to-date knowledge of British, European and American contemporary playwrights.

	Personal Skills, Qualities and Attributes

	· To be enthusiastic about all aspects of “Speech and Drama” qualifications to pupils of all ages, from a variety of backgrounds.
· Ability to engage and inspire young learners
· The ability to set clear targets and encourage pupils to meet and exceed expectations.
· Excellent communication and interpersonal skills – to develop good relationships with colleagues, parents and the school community.
· To work well as part of a team
· To produce clear reports for parents once a year, offering a good summary of progress made and targets for future terms.
· Ability to create a happy, challenging and effective learning environment by being good humoured, enthusiastic and positive; warm, caring, consistent and straightforward in dealings with others.
· Well organized, good planning skills.
· Resourceful, flexible, energetic and determined.
· An ability to both take instruction and work on own initiative and without supervision.
	




*In addition to a candidates’ ability to perform the duties of the post the selection process will also explore issues relating to safeguarding and promoting the welfare of children including:

1. Motivation to work with children
2. Ability to form and maintain appropriate relationships and personal boundaries with children
3. Emotional resilience in working with challenging behaviours.

All shortlisted applicants will have any relevant issues arising from his or her references taken up at interview.
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