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THE ROLE AT CATERHAM 
The School Minibus Driver will be reliable, organised and customer focused. The primary role of this position is to carry pupils to 

and from School safety at the beginning and end of the School day during term time (34 weeks of the year); whilst maintaining 

high driving standards as a vocational licence holder. Additional pre-arranged weekend work may also be required. The post 

reports to the Transport Manager. 

The Chief Operating Officer has overall responsibility for the non-teaching staff throughout the School. In particular, the Driver 

will: 

Key Responsibilities summary: 

Driving School minibuses and other vehicles as required. 

Ensuring the students are transported safely, following traffic 

regulations at all times. 

Carrying out pre and post journey vehicle checks including fuel. 
check, tyre check, as specified in safety checklist. 

Reporting to the Transport Manager and updating any damag­

es or defects to the vehicle promptly. 

Ensuring the vehicle is clean inside and outside. 

Ensuring the vehicle is fuelled for the next use. 

Assisting and supervising passengers as necessary. 

The role may require within reason, to perform additional 

quties. 

To be committed to safeguarding and promoting the welfare of 

�hildren and young people. 

Attributes: 

Calm and effective under pressure. 

Confident and working with young people. 

Possess a conscientious, approach and flexible attitude towards 

)NOrking colleagues and the workplace. 

Well presentable. 

Work under own initiative. 

Able to communicate effectively with pupils, parents and staff. 

.Skills, Qualifications and Experience: 

.Possess a full Dl (101) or D PVC clean, valid driving licence. 

Pass a minibus driving assessment and undertake any further 

.training or assessment as appropriate. 

Personally committted to the School's aim to be one of the finest 

.co-educational schools in the country. 

Ability to recognise and manage risk 



TERMS & BENEFITS 

We pride ourselves on the best support and care for our academic 

and Professional Services staff- a school is only as strong as those 

working within it. As such, our staff enjoy a range of benefits and 

enjoy the strong sense of community that pervades the School. 

Hours 
Normal hours of work will be as required to manage a bus 

route to and from schools during term time (34 weeks). Shifts 

available: 

Morning 

Afternoon I Evening 

6.45am - 8.45am 

3.45pm - 7.45pm (30 min 

unpaid break)

Applications will be considered from those only interested in 

the afternoon/evening shift in addition to those for the full 

role. 

Annual Leave 

Counselllng and Legal Advice Service 
A free, confidential 24 hour telephone service available 365 

days per year. 

Pension Scheme 
Professional Services staff are eligible to join a stakeholder 

pension scheme, this includes an employer's contribution of 

up to 10%. 

Subsidised Sports Centre Membership 
Subsidised Membership to Caterham School's Sports Centre 

with extensive fitness suite, 25 metre indoor pool, sports hall 

and programme of fitness classes. 

Cycle Scheme 
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Five weeks paid annual leave in addition to Bank Holidays pro 

rata. A salary sacrifice scheme which provides vouchers available for a 

wide range of suppliers and includes e-bikes and accessories. 

Salary 
Salary is commensurate with qualifications and experience. 

Salaries are reviewed annually on 1st September. 

There is a probationary period of 12 months and the appoint­

ment is subject to employment vetting checks including a 

satisfactory references and a Disclosure and Barring Service 

check. 
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APPLICATION PROCESS 

You can complete the application online via the school website at: 

http://www.caterhamschool.co.uk/about/careers/ teaching-vacancies 

If you have any questions or queries, please contact  human.resources@caterhamschool.co.uk or call 01883 

343028 

This appointment is to start as soon as possible. 

The closing date for applications is 9:00am on Friday 18 September 2026. 

Applications will be reviewed as they are received. The School reserves the right to appoint at any stage of 

the recruitment process; early applications are therefore encouraged. 

Caterham School is committed to safeguarding and promoting the welfare of children and young people 

and expects all staff and volunteers to share this commitment. All offers of employment are subject to an 

enhanced DBS check. 

caterhamschool.co.u k 




