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Smith Street  Spratton  Northamptonshire  NN6 8HP  Tel: 01604 847292


STRICTLY CONFIDENTIAL

APPLICATION FORM

(Please complete this form in BLACK ink or typescript as it may be photocopied.  If any sections are not applicable mark them N/A)
	
Post Applied for:

	
Title:
	Surname:
	Forenames:

	Permanent Address (Inc Post Code):


	Previous Surname:
If so please give dates:    From:                               To:

Home Telephone Number (Inc STD code):

Mobile Telephone Number:

	Occupied from:

Month:                         Year
	E-mail:

	
Next of Kin:


Relationship:


Telephone number:

	Nationality:

	
	
NI Number:


Dfee no:
(if applicable)

	ALL PREVIOUS ADDRESSES YOU HAVE HAD WITHIN THE LAST 5 YEARS (LEAVING NO GAPS)

	Full Address:





Post Code:
	From (month/year)
	To (month/year)

	Full Address:





Post Code:
	From (month/year)
	To (month/year)

	Are you subject to any restrictions on your right to work in the UK?     YES / NO      If yes, please provide details:












	EDUCATION HISTORY
(please place most recent first)

	
Date
	
School/College/University
	
Details of Course/subjects
	
Qualification & awarding body


	From



















	To















	
	
	



Proof of all relevant qualifications declared will be required at interview stage, as will photographic proof of identity

DETAILS OF TRAINING COURSES ATTENDED
	
Date
	
Course attended
	
Course details
	
Qualification (if any)


	














	
	
	



	
If appointed, when could you start?

	

	Do you hold a current driving license?

Yes     /     No

	If yes, please give details of any driving convictions?







	FULL EMPLOYMENT HISTORY (please place most recent first leaving no gaps)
In the education sector we have a responsibility to safeguard children and young adults in our care.  Under current legislation  we are therefore required to obtain employment and education history including dates.  Please use a continuation sheet if necessary.

	Name and address of employer:
	Duties and responsibilities:








	Job title:


	From:
	To:
	Reason for leaving:
	Leaving salary:



	Name and address of employer:
	Duties and responsibilities:








	Job title:


	From:
	To:
	Reason for leaving:
	Leaving salary:



	Name and address of employer:
	Duties and responsibilities:








	Job title:

	From:
	To:
	Reason for leaving:
	Leaving salary:



	Name and address of employer:
	Duties and responsibilities:









	Job title:

	From:
	To:
	Reason for leaving:
	Leaving salary:





	If there are any gaps in your employment or education history please explain them here:











	Please set out in detail below a statement in support of your application, which addresses the criteria in the person specification for this post.

	
























If there is insufficient space, please continue on a separate sheet if necessary giving page number and title heading.    

	





REFEREES
Please give the names and addresses of two persons from whom confidential references may be obtained.  One of these must be your present or last employer.  Referees should not be associated with the School or a family member.
	
	Referee 1
	Referee 2

	Name:

	
	

	


Full Address:



	
	

	Telephone

	
	

	Email:

	
	

	How do you know
this person:


	
	

	Occupation:

	
	

	
	May we contact this referee prior to 
interview YES       NO          
	May we contact this referee prior to 
interview YES       NO          


NOTES
1.  It is our practice to contact referees prior to commencement of employment
2.  Completed application forms together with a CV and letter of application should be submitted by the published deadline


	Declaration
As the job for which you are applying involves substantial opportunity for access to children, it is important that you provide us with accurate answers. You should be aware that we will institute our own checks on successful applicants with the Disclosure and Barring Service (DBS), and, where appropriate, a check of the Barred List maintained by the DBS, and any offer of appointment will be made conditional on obtaining such satisfactory checks. 
It is a criminal offence for any person who is disqualified from working with children to attempt to apply for a position within the School. We will report the matter to the Police and/or the DBS if:
· we receive an application from a disqualified person;
· we are provided with false information in, or in support of, an applicant's application; or
· we have serious concerns about an applicant's suitability to work with children.

I have not been disqualified from working with children, I am not prohibited from working with children, and I am not subject to any sanctions imposed by a regulatory body (e.g. the General Teaching Council for England, or the Teaching Regulation Agency). 
I declare that the information I have given in this Application Form is accurate and true.  I understand that providing misleading or false information will disqualify me from appointment or if appointed, may result in my dismissal.


Signature:							Date:				
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