Ensemble Coach

Reports to: Director of Music

Full Time/ Part Time: 1-2 days per week (Tuesday & Wednesday only)

Rate of Pay Ensemble rate (employed): £58.45 per hour (effective
September 2020).

Weeks worked: Term time only

Professional duties: You are expected to act in accordance with the aims,

policies and administrative procedures of the School

The Hall is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment.

Main duties and responsibilities:

e Lead ensemble rehearsals and performances

e Assist in directing orchestral and small ensemble rehearsals.

e Provide musical leadership for chamber ensembles and sectionals as assigned.

e Collaborate with conductors and ensemble directors to prepare repertoire and coordinate
performances.

e Support ensemble development through guided rehearsals, constructive feedback, and
performance coaching.

e Create an environment of active and genuine learning by employing a range of teaching
strategies that meet the needs of the ensemble.

e Inform the DoM of any educational or pastoral concerns.

e Attend departmental meetings, insets and training sessions as determined by the DoM.

o Complete personal administration tasks, monitoring personal school email account
and complying with deadlines.

e Participate in the School’s co-curricular ensemble programme by preparing ensembles
for various performances or festivals that occur throughout the year.

e Maintain your own skill and knowledge in Music.

e Actively pursue the development and improvement of your instrumental area by
accessing and implementing up to date teaching methods and curriculum tools.

o Ultilise Information and Learning Technologies as appropriate to your instrument(s).

e Seek regular professional development opportunities.

Pastoral Care

e Be conversant with, and apply, the School’s safeguarding policy.
e Perform the duties of a tutor in line with school expectations if required.

e Promote good attendance and monitor it.



Promote the general progress and well-being of boys in your care.

Professional Standards

Comply with the School’s code of conduct.

Support the aims and ethos of the School.

Treat all members of the School community with respect and consideration.

Treat all boys fairly, consistently and without prejudice.

Be aware of the school policy on anti-bullying and where incidents are suspected,
investigate quickly and report any incident to the Deputy Head Pastoral.

Set a good example to boys in terms of appropriate dress, punctuality and attendance.

Professional Review

Participate in any arrangements within an agreed framework for the appraisal of own
performance generally and for assessing participation in activities beyond normal

expectations.

Health and Safety

Safeguard the pupils’ health and safety by maintaining good order and discipline and by
following the necessary rules and regulations when using equipment.

Communicate with the Bursar and/or Clerk of Works as required regarding Health and
Safety issues relating the welfare or safety of the pupils.

Be familiar with the school’s fire safety procedures and participate in fire drills.

All members of staff are required to promote and safeguard the welfare of children they are

responsible for or come into contact with and to adhere to and ensure compliance with the

school’s Child Protection procedures and staff guidance at all times. If, in the course of carrying

out the duties of the post, a teacher becomes aware of any actual or potential risks to the safety

and welfare of children in the school s/he must report any concerns to one of the designated
Child Protection officers or to the Headmaster/Head of the Junior School.



Person Specification

The Hall School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to

share this commitment.
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